
     Mike Hanson (D), candidate for Oklahoma County Sheriff 
Sergeant with the Oklahoma County Sheriff’s Office 

 

 
1. Are you familiar with the work of the Oklahoma County Criminal Justice Reform Task Force? 

Yes. 
 

2. Do you support implementation of the task force’s recommendations? 
Maybe. 
 

3. Would you support formation of an Oklahoma County Jail Trust (similar to operations in Tulsa)?  
No response.  
 

4. Would you support outsourcing management of the jail using an Oklahoma County Jail Trust? 
No. 
 

5. Would you support more formal cooperation with the Oklahoma City Police for patrol in the county’s unincorporated 
areas? 
No. 
 

6. What would be your top three priorities as sheriff? 
Jail operations, courthouse operations and patrol operations. Within the budget. 
 

7. What do you believe are the biggest challenges facing the next sheriff? 
Jail corrections/staffing, budget issues and corrections, restructuring staffing and pay. 
 

8. What specific skills or experience do you have that make you uniquely qualified to serve as sheriff? 
30 years of service at the Sheriff’s Office. I have worked for two Sheriff’s and now one interim Sheriff. I have studied our policies 
and handbook along with FLSA. I have been in patrol for 16 years then at the courthouse for 3+ years. I have two sons working at 
the Sheriff’s Office and know what they have troubles with. I have witnessed the buddy system to a point of destruction. There 
must be test and review boards for all positions and the list should not be changed for other reasons. 
 

9. Who should be in our county jail? And why should they be there? 
Anyone who violates a law that has jail as a consequence should be in our jail until convicted then transferred to prisons. I do 
believe in programs to lesson our jail occupancy. Violence would be a key factor to who stays in the jail.   
 

10. Do you have any other concerns or comments? 
The jail is going to be an engineering and commissioners issue. The staffing of the jail and the courthouse along with a patrol for 
unincorporated areas all fall under the Sheriff’s job.  

 
The lawsuits from inmates and employees over terrible jail conditions and office conditions like black mold and other such things 
will be directly at the citizens. The cost will be much higher than any jail could or would cost. 
 
The treatment of the county employees at the Sheriff’s Office has been terrible for too long. Most of the issues come from the 
former sheriff. 

Background: 

• Has worked for the Oklahoma County Sheriff’s office since 1986. 
• Was demoted from lieutenant to sergeant in 2014 as a disciplinary action. 
• Currently assigned to courthouse security, where he managed crowd safety during the Daniel Holtzclaw trial. 

 
 

 



     P.D. Taylor (R), candidate for Oklahoma County Sheriff 
Undersheriff with the Oklahoma County Sheriff’s Office 

 

 
1. Are you familiar with the work of the Oklahoma County Criminal Justice Reform Task Force? 

Yes. 
 

2. Do you support implementation of the task force’s recommendations? 
Yes. 
 

3. Would you support formation of an Oklahoma County Jail Trust (similar to operations in Tulsa)?  
Maybe. 
 

4. Would you support outsourcing management of the jail using an Oklahoma County Jail Trust? 
Maybe. 
 

5. Would you support more formal cooperation with the Oklahoma City Police for patrol in the county’s unincorporated 
areas? 
Yes. 
 

6. What would be your top three priorities as sheriff? 
• Focus patrol efforts in the unincorporated areas to insure a rapid response time to benefit the community. 
• Reduce the time between the posting of a bond and release of the inmate. 
• Rebuild the relationship with OKCPD. 

 
7. What do you believe are the biggest challenges facing the next sheriff? 

Identifying solutions to the design and construction issues plaguing the jail and identifying additional and/or alternative funding to 
enhance the operation of the office and stabilize personnel issues. 
 

8. What specific skills or experience do you have that make you uniquely qualified to serve as sheriff? 
I am the only candidate that has the qualifications to be Sheriff of Oklahoma County. The knowledge gained from 20 years of 
service to the county, 14 as Undersheriff, and my 26 years as a member of the OKCPD uniquely qualify me for this position. I am 
also the only candidate that has sat in on the VERA meetings and I am intimately familiar with the direction and goals they are 
seeking to obtain in revamping the Oklahoma County Criminal Justice Ecosystem. I know what needs changing and more 
importantly how to implement those changes. I am a recent inductee to the Oklahoma Law Enforcement Hall of Fame, and 
reputation, integrity and credentials are unmatched in this race. 
 

9. Who should be in our county jail? And why should they be there? 
The sheriff's office is required to accept those individuals properly presented by a sworn law enforcement officer. It is not our 
position to comment on who should or should not be in jail, we are tasked with caring for those that are in our custody. While many 
inmates could be better situated in facilities designed more toward their needs such as addiction counseling or mental health 
treatment, until those options are available in Oklahoma County, the sheriff’s office will remain committed to caring for those that 
are in our care. 
 

10. Do you have any other concerns or comments? 
I’m open to discussing the possibility of a jail trust, however my understanding is that typically those endeavors are not successful. 
However, that would not stop me from listening to proposals and attempting to identify a solution that will work for Oklahoma 
County. 
 
If there are ways that allow for cooperative patrol efforts with OKCPD there are certainly small pockets of unincorporated areas 
within OKC limits where increased partnership could be discussed. I’m willing to discuss ways to lower the population of the jail, but 
that effort alone will not solve the construction and design issues with the jail. 
 
I’m excited to take on this responsibility and move the office forward as your next sheriff. 
 

Background: 

• Joined the Oklahoma City Police Department in 1968. 
• Employed by the Oklahoma County’s Sheriff’s Office since 1997. 
• Has served as undersheriff for almost 14 years.  

  
 

 



     Ed Grimes (I), candidate for Oklahoma County Sheriff 
Undersheriff for Canadian County 

 

 
1. Are you familiar with the work of the Oklahoma County Criminal Justice Reform Task Force? 

Yes. 
 

2. Do you support implementation of the task force’s recommendations? 
Yes. 
 

3. Would you support formation of an Oklahoma County Jail Trust (similar to operations in Tulsa)?  
Maybe. 
 

4. Would you support outsourcing management of the jail using an Oklahoma County Jail Trust? 
Maybe. 
 

5. Would you support more formal cooperation with the Oklahoma City Police for patrol in the county’s unincorporated 
areas? 
No.  
 

6. What would be your top three priorities as sheriff? 
My first priority as Sheriff would be to make the jail safe for the employees, inmates and the public. Making the jail safer includes 
improving the environment, staffing and morale. My second priority would be to review patrol and focus on patrolling the 
unincorporated areas, which, in turn, would improve the budget. My third priority would be to review the budget in its entirety. 
Budgetary issues have caused a hardship on the sheriff’s office in the past. All funds allocated should have a specific purpose to 
ensure safety and productivity. The task force’s recommendations would be high on my agenda to review and potentially 
implement. 
 

7. What do you believe are the biggest challenges facing the next sheriff? 
The largest challenge facing the Sheriff’s Office is the jail and making the jail a safe environment for the employees and the 
inmates. Due to the budget shortfall and the extensive need for repairs, the jail is a challenge. However, streamlining inmate intake 
and releases, addressing the large number of municipal admissions, reviewing mental health needs, implementing new 
procedures, and streamlining inmate access to counsel would potentially alleviate short term and long term challenges. 
 

8. What specific skills or experience do you have that make you uniquely qualified to serve as sheriff? 
My unique experience is that I have successfully crafted a productive, safe, and high morale Sheriff’s Office before. I have been in 
law enforcement for over forty years in various positions on the “street”, as well as, served as Undersheriff for the Canadian County 
Sheriff’s Office. At Canadian County I was instrumental in creating a successful budget, generating a safe environment at the jail, 
and building high morale amongst our deputies. Having been successful in the past, I am positive I can transition to Oklahoma 
County with the same amount of enthusiasm, vision, and achievement. 
 

9. Who should be in our county jail? And why should they be there? 
I will start with who should not be in our County Jail: low level misdemeanor offenders, those with mental and/or behavioral health 
issues that would be better suited for a diversionary program and municipal violators should not be in the County jail. The intake 
and release system must be modified and streamlined and inmates need access to their legal counsel. Those that should be in the 
jail are all others rightfully placed there with charges stemming from felonies, violent crimes, etc. to await trial or to serve their 
sentence. 

 
10. Do you have any other concerns or comments? 

Once I become Sheriff of Oklahoma County I intend to take the Task Force’s recommendations seriously and review them 
thoroughly. There are numerous items brought forth in the report that could easily be implemented in the short term while working 
on other items on the agenda for more long term strategies. 

Background: 

• Former member of the Oklahoma City Police Department. 
• More than 40 years in law enforcement experience. 
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